
You Built a Team.
Now Build
Something 
That Lasts.

 explore reZEN

Telegraf

A smarter structure for
luxury team leaders ready
for ownership, leverage,
and long-term wealth.

Consider the game changed.

why is  
the right move?

EDGE
N E T W O R K

https://tech.onereal.com/rezen/
https://tech.onereal.com/rezen/


You’re Winning. 
But It Still Feels Heavy. 

You’re producing. 
You’re leading. 

Y ou’re recruiting. 
You’re managing payroll. 

But if you stop producing? 
The machine slows down. 

Most luxury teams are high-income
jobs — not equity businesses.



If You’re a
Team Leader Who:

Is  doing  $30M$80M+ in sales 
Has   210 agents 
Think like an owner , not an 
 employee 
W ant to  build income beyond 
 transaction s 
Care about your legacy 

is not for 
Hobby  agents 
Part-time produc ers 
T ransaction-only thinkers 

 
Build Something That Lasts? 

Are You Ready to 

LUXURY



 
vs. Ownership Model
Transactional Model 

Ownership-Aligned 
Model 

Production income 
Revenue share income 
Stock ownership 
Scalable recruiting  upside 
Business runs without daily 
 management 

Traditional Team 
Model 

Sell → Reset → Repeat 
Revenue tied to 
 production 
High overhead 
No real exit 
No transferable equity 

The Bottom Line: Both make money.
Only one builds wealth.



Lower fixed overhead
No monthly brokerage fees
Simple cap structure
Public company stock awards
Revenue share without managing agents

Less pressure. More margin. More optionality.

What Actually Changes 
A Different Structure Changes Everything 

Instead of: 
More deals = more stress 
Y ou get: 
More alignment = more leverage 

How? 



 
For You

The Simple Math 

For The T eam Leader
85/15 split 
$12,000 cap (then keep 100% 
No monthly fees 
$750 annual fee 
Stock awards at Elite 
Revenue share  upside 
Optional additional stock via   
 Real Academy 

Team Leaders: High producers often offset most
fees through stock + incentives.



 
Your Team

The Simple Math 

For Your Agents 
85/15 split 
$6,000 cap (then keep 100% 
No monthly fees 
A nnual stock awards 
Simple economi cs 

Why this Matters:
You recruit better agents.
You retain top performers.
They build wealth alongside you.



The   Leverage   Layer 

That’s It.You sponsor. You support. You align.

Right now your income likely looks like:
Production = 100%

With alignment it becomes:

Production 
Revenue Share 
Stock 
Network  Growth 

And you do not 
manage those agents.



Imagine  Your Production Income 
Becoming Optional. 

R eal team leaders inside the model: 

Attracted  37 agents who built a network 
Manage zero people 
Earn  recurring income monthly 

$60k/month is like owning 
$14.4M paid-off real estate

$60k/month 
as a Leader 

That’s Leverage.



Difference 
the 

You’re not just joining a brokerage.   

You’re aligning with: 

$500M+ annual production  mastermind 
Direct access to elite operators 
Pl aybooks fo r recruiting & luxury growth 
Strategic support  when you want it 
Alignment-based growth   model 

Systems. Network. Time That’s The EDGE

EDGE
N E T W O R K



Built for  
the 

so ask yourself, isn’t it time to get 

Offici al Institute for Luxury Home Marketing 
 partnership 
CLHMS™  credibility 
Global listing exposure 
AI t ools fo r efficiency 
Best-in-class tech (Rezen, Real Wallet, etc.) 

about your business in 2026?

LUXURY

EDGE
N E T W O R K



If You’re Curious
Let’s Talk!

15-min ute private call. 
No pressure. 
Just clarity. 

schedule your call.
simply scan the QR Code EDGE

N E T W O R K


